








PAGE 5

 QUESTION B6
Economic, social and cultural (human) rights 
HIE is well placed to create the conditions in which economic, social and cultural rights can be realised, such as working towards:
	 •	 an adequate standard of living e.g. Minimum Income Standard, addressing poverty
	 •	 access to well-paid employment for all e.g. job creation, income levels
	 •	 just and favourable work conditions e.g. encouraging inclusive workforce practices
	 •	 social participation and community confidence e.g. inclusive capacity building and representation 
 
In what way will your proposal help people realise their economic, social or cultural rights? 
Identify any areas where there is risk of preventing individuals from realising their human rights. Provide justification where this is 
considered a proportionate response to achieving the overall aim of the proposal.

 QUESTION B7
Socio-economic impact
Public authorities, including HIE, are expected to consider how to address socio-economic disadvantage, when taking decisions of a 
strategic nature, such as economic development strategy, setting budgets for key investment choices, city / region deals etc. Consider 
how this might impact on:
	 •	 communities within particular disadvantaged places
	 •	 particular disadvantaged communities of interest (e.g. young people leaving care; disabled people;  
		  people from minority ethnic communities)
	 •	 people in rural, remote and islands areas

Disadvantaged places
In what way does your proposal address socio-economic disadvantage in communities within particular disadvantaged places?

Disadvantaged communities of interest
In what way does your proposal address socio-economic disadvantage within communities of interest not already outlined in question 5 
above?

Rural, remote and islands areas
In what way does your proposal address the specific nature of socio-economic disadvantage experienced by people in rural, remote and 
islands areas? 

We are targeting Argyll and Moray.

We are targeting Argyll and Moray. Within the target areas there are many remote, rural  and island communities, although the communities 
targeted within will be based on their disadvantages or underrepresentation.



PAGE 6

PEOPLE IMPACT ASSESSMENT: ACTION PLAN TO ADDRESS INEQUALITY AND SOCIO-ECONOMIC DISADVANTAGE
Title of the proposal assessed:

Financial and resource allocation decisions must take into account potential equality impact and, for strategic decisions, socio-economic 
impact. Proposals which include procurement activity where the Procurement Regulations apply (current thresholds are in excess of 
c.£180k for supplies/services and £4m for works) must have considered whether to include award criteria and/or performance conditions 
related to equality.  HIE also considers this as good practice for lower valued contracts. 

The following summarises actions to be taken as a result of People Impact Assessment and should be submitted with relevant  
approval papers. 

Summary of impact identified and action to be taken to ensure inequalities and socio-economic disadvantage are addressed
Potential impact to be addressed	 Action to be taken	 By whom	 When
				  

Arrangements to monitor and review impact over time
Monitoring and review arrangements	 By whom	 When

		
		
		
		
 

Social inclusion - “to ensure that economic growth and tackling exclusion go hand in hand to help people overcome multiple 
barriers to employment and realise their full potential”
Demonstrate how the proposal will reconcile a commitment to social inclusion with a focus on improving the competitiveness and 
economic performance of the locality. Outline how it will reduce inequalities between the least advantaged communities and the rest of 
society. Outline how the proposal will overcome any potential barriers to access to participation and how policies in place will make a 
positive difference.

Understand long term success and impacts March 2027HIEMonitor number going into self employment or 
other success such as taking on director role or 
employment

The proposal supports disadvantage and underrepresented groups to enter into the business support system. To enhance access to participation we 
will go into communities to promote opportunities, and then deliver a learning programme online to allow for flexibility and broad inclusion. We may 
expect the contractor to deliver this in evenings and weekends to cater for existing employment. The programme will then link participants up with 
next steps support such as Business gateway, Firstport, Just enterprise. 

Inaccessible learning courses Jan - Feb 2026ContractorConsider barriers such as timing and location of 
training - online preferred

Unaware of business support opportunity Oct - Dec 2025 ContractorIn person outreach to targeted groups

Still unable to start business or access support 
services

End of training - March 
2026

ContractorRefer into business support system

Understand efficacy of programme of activities March 2026ContractorMonitor feedback for programme and increase 
in confidence






